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ATTACHM.NT =~ A

W 2 ovember 1951

MEMORANDUM FOR: Chairmsn, Career Service Comulttee
FROM 1 Working Croup on Career Benefits

SUBJECT 1 Continuance of Poy and Allowance

1, Item I B of the Agenda of this Working Group, dated 29 Uctober, 1951,
relates to extension of the authority, presently contained in psragraph 5.4 of
the Confidential Funds Regulstions, which applies provisions of the iflszing
Persons Act to CIA staff employees ;mh That ‘et generally pro- 25X1C4a
vides for the continuation of normal pay and allowance where an euployee is
interned, missing beleaguered, besieged, etc., There are further provislins
relating to procedures whereby s status of mliesing, or other type of staius,
gan be continued or terminated. The ict provides for determination by the head
of the agency concerned that the individual is dead, During the period of such
status, for example, the dependents of the individual mey contimue Lo receive
an appropriate rmount for their needs from the salary normally due to the indi-

vidusl.
25X1C4a

25X1C4a 2, The benefits of this Act sre applied only to staff employees and

of CI? who are paid from unvouchored funds. It is belleved that Lh =
sirability and justifiestion for such asuthority are quile obvious. However, it
is the opinion of this Croup th:t, through an appropriste method, the benefits of
such ict, or similer provisions, be made aveilable to zll employees of CIA., In
addition to providing for eguitable treatment of various esployees of CI4, statu-
tory suthorization of thils Lype ensbles many administrative obstacles to be over-
coms, Tor example, the law provides for a determinstion of deeth by the head of
the ageney concerned, which normally would be acceptszble for other legal purposes,
such as settling the estate of the individual.

3, The working Group discussed 5 1820, which wes introduced by iT. Johnston
of South Carolina to accormplish substantially the same purpose as the provisions
of the original Missing Persons Act, which will expire as a wartime atatute upon
ratification by the Senate of the Japanese Peace Tresty., It has heen learned that
both the Civil Service Commission and the Ceneral Accounting Office have certaln
objections to the Bill in its present form. This Group believes thal the general
purposes of the proposed 211l would substantially accomplish the oojectives indi~
cated above, Thersfore, it is recomsended that the Career Service vomndttee,
through whatsoever channels it deems approprizte, recommend that CIA surport o, 1820,
It is evident that the progress of the 3ill will have to be followed cerefully in
order to insure that probable revisions will maintain it consisteut with CIA objec-
tives. It would appear appropriste, if CI4 tekes this nosition, shat responsibility
for action should be placed on the Ceneral Counsel's office ior following the 341l
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and informing the aporopriste Congressional Coms . e o
provisiens of the 8111, & nal vomiitteos of CIA suprort for the

he In vi&w of the abeve,.thia 5ork1ng (iro hat " '
w“orxking troup belleves thai nu further act
is necessary on Item T 3 of the Agends of this %brking\ﬁraup: ’ on

| 25X1A9a
25X1A9a

Approved For Release 1999/09/22 : CIA-RDPgB-gq826R000400040035-0



